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Scoring Guideline : Expectation for SHA
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adieluy) loud msdeus lasasagy dunmsudiiysannisegraduesisiulusssuwd naduwuidn
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4.4 Appreciative inquiry (gunsg#1sn)

Tudagtunwnmislumsiauesins wusladu 2 ananu@a (Bush and Marchak 2009 814
T1 Hashimoto, 2015 : 18) laun @nami uAnLsn N1sWANIBIANTLYIIT9dy (Diagnostic
Organizational Development) %ai%ﬁumé?qLwiqﬂLlﬁﬂLémqmiﬂﬁuau%’gaLm%ﬂ%ﬁammiw 1950s
wnIesdlendnildiufionsiuuudnauazilauda Tumandniisfnld wu “wnufinsimuesdns”
(oreanizational development map) @43l 8 41 fie 1) AszUINITEUF 2) swswdeya 3) IATent
Taya 4) Tiaudaressdns 5) aunuUfoAnig 6) dnudunsniuusy 7) Ussidiu wag 8) aguna

(NTL Institute, 2007, 819 ibid) wuIngwuLwsnil NUSnwn1euenasAnsaziunumdrdaidu

v
ISP

ANT¥YIINTT (agent) AavianualuguedAny) JusiteslsfetymuedasAnsiu waskoanuuus

Y

%4 =

uh Tuvasidauluesinsludgn@ne (subject) gniasizs gnidia

LY a v a

g gnUsziliuuazAndy Mavuail
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o v ada S VA < a 1 < ! £ 3 Ve Y
nseviluae s ingmdeiuindulsmaneailag uivesass naeiludn daulussAnsidndee
g1unAnINUInwINIgUeN karnsEUIUMTHINaaIIuIaLEaingnIeaNTaudeglulaveday

1Y

1o nalpeiuaylisen
anami1uAnfidaos As nasiaultesAnsuullaezdeon (Dialogical Organizational
Development) a13uUs1ng¥adutiuuanedssy 1990s iluduun taseslelaaiau lawn

Appreciative Inquiry (Al) quw%uiuﬂ 1987 1ae David Cooperider (Case Western Reserve
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University) waz Diana Whiney (Taos Institute) wag Open Space Technology (OST) Wantunans
sl 1980s lasfiuinwieunilede Harrison Owen LA3asile Al 19oguUgIUARIRAMENTIUIN
(positive psychology) ViLﬁﬂﬁﬂ’;ﬂMﬂﬁ]ﬁUﬁgﬂLL%waa{]mﬁmLLazaaﬁﬂi URIMAUTIUIN U UL YL
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119713 Giirsmannsaidenazvineslsfldmudideinis suvdnddny fio “npurisasain’ (law of
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finqaiey velildansinvesnanndeuluganuiidufinuduveuuinnit” 384 vildfidsrudng
SasnmuazausuRaveulusewee1aiud (Hashimoto, 2015 : 19-20)
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